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This article describes the conceptual, practical, and organizational difficulties of evolutivity of a new uniform act. 

Besides the problem of stock market listing of most African countries enterprises seen among many other things as 

a prerequisite to the internationalization of accountancy, particularly, to the emergency of the full or total or not at 

all implementation of an innovation, it is a matter of bringing the foundations into focus. The most expected heated 

debates on the SYSCOHADA accounting evolutivity in view of the implementation of its new uniform act, of the 

quality of information provided and the informational pertinence are therefore collected through semi-direct 

interviews from accountants and auditors. A situational analysis is carried out in the Cameroonian context. From a 

qualitative approach, the potential constraints are explained. The interest of the analysis of this evolutivity is that, 

despite its temporal status, it is intimately linked to organizational and social realities.  
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Introduction 

Following evolutionary perspectives of accountancy, the foundations of a total, partial or not at all 

implementation of an accounting innovation are explained in this article. It intends to describe firstly the 

subject matter of accounting difficulties of designing, application, and organization related to the 

implementation of SYSCOHADA since its coming into force in 2001 and its revision in 2017. In fact, Causse 

and Mandzila (2016) propose a graduated approach, because SYSCOHADA is at a crossroads of continental 

and Anglo-saxon standards. The fact remains that these debates are enhanced with concrete and real opinions 

experienced on the difficulties in implementation, so as to take a critical look at advanced choices on standard 

components to adopt. Opinions enable to accompany the new accounting standards with a number of teachings 

that are not simply attached to accounting basis, but which also affect the specificities of African organizations 

in their applicability. This study sides with an approach that enables to progressively discover the realities, 

instead of having predetermined a priori to confirm or refute. 
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Other studies on the problematic of evolutivity of accounting systems and the pertinence of information 

(Feudjo, 2010; Souleymanou, 2010; 2011; Ngantchou, 2011; Avele & Degos, 2014; Souleymanou & Halidou, 

2014; Souleymanou, Djekaye, & Hikkerova, 2016; Bampoky, 2016; Degos & Souleymanou, 2016; 2018) in the 

African context are indicative of a particular interest and important difficulty to the realities of adjusting to 

International Financial Reporting Standards (IFRS). It seems interesting in the view of continental accounting 

standards (such as OHADA) to explain the constraints. But it seems more interesting again to elucidate 

essentially the limits on the imperative OHADA/IFRS since the revision of the uniform act of 15 February 

2017. Since then, this continental system of reference has tremendously developed. It has reinforced its 

pertinence through the new uniform act made compulsory with effect from 1st January 2018. This leads to 

believe that the mutation OHADA/IFRS firstly brings about an improvement of the pertinence of financial 

information in relation to the continental reference system without mutation. But any initiative of innovation 

has consequences. 

Furthermore, the adoption of IFRS standards has often been described as an initiative leading to a 

revolution of financial information in Africa. At least, it represents a deep change for enterprises. The change is 

clear at the conceptual level, as shown by the choice of the investor as privileged addressee of financial 

information. International financial markets are more and more of importance for enterprises seeking access to 

financing sources at the international scale. 

In the light of articles 8 and 73-1 of the new SYSCOHADA uniform act, the gradual shift (Causse & 

Mandzila, 2016) to standards IAS/IFRS constitutes a real strategic opportunity for enterprises in terms of 

financial communication. It has been qualified as “cultural revolution” and must be subject to a structured 

revolution in each group of enterprises concerned and at all the operational levels. It should all the same enable 

to respond to the expectations and questions of investors in the field of measurement of performance and 

profitability, of comparability of African enterprises among themselves and at the international level. But it 

must also be considered as the major project of the two successive years (2018 and 2019) and be the subject of 

a genuine organization by “project management” so as to analyze and evaluate all the impacts of the adoption 

of IAS/IFRS standards. The opportunity is thus given to enterprises to review the organization and the 

provision of financial data by bringing together the elements of management of traditional financial statements 

and to upgrade the accounting function. 

The subject of this study is the analysis of determinants that limit the total implementation of IFRS by 

enterprises after the revision of SYSCOHADA. From the problematic put forward, this question is broken into: 

How do audited entities and accounting firms adopt the revised SYSCOHADA in a prospect of convergence 

towards IFRS? This study is divided into three sections. From the theoretical and practical point of view, the 

foundations of OHADA accounting evolutivity in Africa are firstly laid (1). Secondly, the constraints of the 

revision of OHADA accounting system are highlighted. The data and methods of the study are put forward 

thanks to the interviews for the preparation of efficient transition of African enterprises (3). The results of those 

efficient evolutionist prospects towards a new OHADA accounting system are discussed (4).  

The Foundations of Evolutivity of the OHADA Accounting System 

The popularization and the promotion of accounting norms in Africa are establishing themselves as a 

necessity in a global liberalized economic context, where only competitive enterprises will succeed at the game. 

Although Africa hardly represents only 2% of global exchange, the adaptation to the “new deal” proves to be a 
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prime necessity. The globalization of the economy with the dismantling of trade borders causes the enterprises 

of the sub-region to adapt to a new economic environment, whose competitiveness of enterprises constitutes the 

cardinal rule. The evolutivity of OHADA (Organisation for the Harmonization of Corporate Law in Africa) 

constitutes among others a better appropriation of the International Financial Reporting Standards (IFRS), as a 

rapprochement to these international accounting standards of reference, in force since more than 10 years 

already (in Europe and in North America). The foundations of SYSCOHADA evolutivity are therefore double: 

theoretical and practical. 

Theoretical Foundations 

In the prospects of the evolutionist theory in accounting (Littleton & Zimmerman, 1962; Kuhn, 1970; 

Belkaoui, 1984), the theories mobilized enable to understand the opinions of entities of accounting firms on 

their predispositions to adapt to the evolution from SYSCOHADA to IFRS. Firstly, the syntactic accounting 

theory (Hendriksen, 1982) is adopted to explain accounting practices in force, and to enable to predict the 

reaction of accountants facing some situations, the way of adopting and disclosing events. Then, the inductive 

accounting theory (Hatfield, 1927; Gilman, 1939; Littleton, 1953) is called to describe the considerable 

influence of situations in the accounting thought and to state the theory by means of observations and current 

practices. Finally, the descriptive or positivist theory (Watts & Zimmerman, 1978) is called to describe the 

accounting practice by the revelation of its fundamental principles that aim at making people understand what 

accounting is in the context studied.  

In the current context of accounting globalization, African enterprises have more than ever the obligation 

to take up the challenge. The explanations of the reason of the change of the OHADA uniform act lie in the 

quality of financial information intended for investors as a priority. It is no longer a matter of presenting the 

financial statements that obey to the rule of law, which requires the modification of methods currently practiced, 

if we are referring to an accounting system such as the one of OHADA. The presence of African multinationals 

is asserting itself in the global economy. It imposes on continental firms to comply with international standards, 

despite the lightweight of Africa in global exchange.  

We are evolving in a liberalized economy. In reality, it is a matter of principle of competitiveness that 

SYSCOHADA enterprises must integrate, especially if they nurture the ambition to conquer the international 

market. The direct consequence is that the certification of their accounts in accordance with their new 

accounting rules, contributes in increasing their credibility facing their international investors. On the basis of 

financial information expressed in a specific language, they will be able to contribute significantly to the 

increase of the volume of their capitals. Financial information, as advocated by SYSCOHADA, having a 

limited scope, the stakes for African enterprises members of that organization would like them to follow the 

evolution of global economy, despite the consequences of adoption resulting from it. 

As perceived by Littleton and Zimmerman (1962), an element of continuity therefore emerges from the 

changes brought to accounting through centuries of its history and a constant relation is established between 

accounting developments, circumstances and the needs of a changing society. We are then opposite an 

evolutive development, though slow, of accounting practice, linked to perceived needs during decades. 

Therefore, accounting and its paradigms play an essential role in the quest for optimal governance (Degos & 

Souleymanou, 2016, p. 66). 
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Practical Foundations 

In its practical evolutionist perspective, the revised OHADA does not move towards the keeping of double 

accounting (article 8, 73-1, and 75), as it is the case in Anglo-Saxon countries. Certainly, it risks depriving 

countries from the possibility of implementing appropriate fiscal strategies (attraction of investors, town 

planning or rebalancing of their economies). But in its ambition, it progressively evolves to build a typical 

financial accounting, while maintaining the prominence of historical cost. The possibility of accounting for an 

asset or a liability at its “fair value” that is its economic value is measured here from a market price or the 

estimate of future advantages related to it (in accordance with articles 39, 42, and 63 of the new uniform act and 

its provisions of page 115, in reference to IFRS 13, published on 12 May 2011). 

Furthermore, in its foundations, the uniform act SYSCOHADA (UA) favors standardization to 

harmonization. It takes form through conventions and accounting principles (besides articles 3, 6, 8, 9, 10, 11, 

33, 34, 35, 36, 39, 40, 59, where there are principles relative to articles 17, 35, and 36). It is also characterized 

by the conceptual framework (elaboration of new standards, article 14). It embodies the mechanism of 

communication of financial statements (statement of changes in equity, cash flow statements, explanatory notes, 

and other information).  

Let’s all the same remind (Degos & Souleymanou, 2018, p. 49) that SYSCOHADA 2017 is made of 13 

titles and 83 chapters (against four titles of seven chapters for the old uniform act of 2000). The TAFIRE is 

cancelled and replaced by the cash flow statement. Three articles are cancelled (12, 27, 60) out of 113 which 

had in total. Two hundred and fifty six accounts and sub-accounts have changed their title, 46 asset accounts 

are cancelled, 192 liability accounts created, 14 sub-accounts created to facilitate the elaboration of cash flow 

statement. Among the accounting evolutions mentioned in terms of modifications of AU-SYSCOHADA, we 

have: 

 The use of financial statements (the investor as privileged user of financial statements); 

 The objectives of financial statements as for International Accounting Standards Board (IASB) (the 

general objective of financial statements is to give information on the financial situation of the enterprise and 

its evolution, in the first position, that is presented by the balance sheet); 

 The characteristics of information (communication of financial information); 

 The presentation of financial statements (normal system, MTS, financial statements of IFRS standards); 

 OHADA is in the age of releasing financial information; 

 The decision of releasing financial information in IFRS was taken (since 26 January 2017 in Brazzaville); 

 OHADA is a conception of international financial vision shown by the necessity of presenting statements 

relative to the possibilities of full adoption of IFRS standards, even for a double bookkeeping according to the 

new uniform act (articles 8, 73-1, and 75) (Causse & Mandzila, 2016, p. 6); 

 Revised OHADA marks an opening of the economy of developing countries and an internationalization of 

markets; 

 The need of international readability in the OHADA zone is expressed (article 73-1 of the new uniform 

act). 

Concerning capital lease, the uniform act of 2001 provides for the accounting of leasing contracts (article 
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38) whereas the new OHADA1 uniform act provides for the detailed accounting in light of accounting 

recordings at the date of entry into the heritage, a subsequent accounting, an accounting of specific cases of 

capital leasing with a purchase option, with the presentation of financial statements of the lessee (balance sheet 

and profit and loss account). All these accountings are provided for besides the accounting of operating lease, 

and in leases on a housing complex. We notice that these forecasts are close to IAS 17 standard, which for 

example makes provision for the accounting of leases targeting any capital lease, whatever the legal form it is 

invested (Schevin, 2010, p. 20).  

For investment securities, or real property detained or not for the needs of exploitation but to collect rents 

or for transfer, the revised SYSCOHADA advocates an accounting treatment based on an evaluation at historic 

rate. These principles of accounting evolutivity have constraints.  

Constraints Related to the Revision of SYSCOHADA  

Accounting Revision: An Imperative, a Reflection of the Evolution of the Society 

In the European and American society for instance, accounting revealed itself since 7th edition, in 2005. 

An accounting revolution has established itself in the world, undoubtedly corresponding to the needs of the new 

financial capitalism, therefore seeking to harmonize the accounting standards of all the countries. It is a 

reflection of the real evolution of the society. Richard and Colette (2008) talked about a “triple revolution” and 

a “counter-revolution” of financial accountancy. This phase of the evolution of capitalist accountancy continues 

and one can summarize its main aspects as follows. As from the end of XX century, the United States have 

progressively modified their accounting, abandoning (partially) the old accounting in “historic cost” for the 

benefit of a new accounting in “fair value”. Curiously, this accounting revolution that enables to abandon the 

sacrosanct principles of achievement and presence, established itself whereas the American world was shaken 

by scandals, especially the one of Enron. Undoubtedly, it corresponded to the needs of the new financial 

American capitalism, profit-hungry in the short term, even not satisfied. A second revolution occurred shortly 

after when the organization International Accounting Standards Committee (IASC) (which became IASB in 

2002) which seeks to harmonize accounting standards of all the countries (except the United States) had 

practically decided under the pretext of “convergence”, to align the essential of its accounting principles with 

American rules and especially to take for ideological reference the concept “fair value”. Some people have 

considered that after having shown signs of independence from the American “elder brother” at the beginning 

of its life, IASC/IASB has become the “Trojan horse” of American standards. The third revolution concerns 

more specifically Europe. It occurred in 2002 when, by a regulation of the counsel of 19 July 2002, the 

European Union had not only abandoned any will to continue to build an accounting regulation specific to 

Europe, but had decided to trust to IASB the care of elaborating standards applicable to the European Union in 

the field of consolidated accounts (of groups). 

In the African society, after the abandonment of 1957 plan, of Organisation Commune Africaine et 

Malgache (OCAM) plan created in 1970 to adopt the OHADA system with effect from 1st January 2001, 

accounting does not stop being mirrored in that society, a continuous evolution of innovation and adoption of 

this accounting system (from 2001 to 2017). It went through different stages (in 2008, 2013, 2014, 2015, and 

                                                        
1 OHADA means: Organisation for the Harmonization of Corporate Law in Africa. The provisions draw on the treatments 
advocated by IFRS16 international accounting standard published on 13 January 2016, see revised SYSCOHADA uniform act, pp. 
624-632. 
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2017). Nowadays (since 15 February 2017), the parallel adoption of IFRS international reference system is 

envisaged, especially for listed companies and calling initial public offering. 

 

OHADA Revision, an Organizational and Socio-economic Constraint 

The revision of the OHADA uniform act and the organizational context. The taking into consideration 

of the organizational context in which accounting operates is historically the first of the contributions among 

which we call upon the ones of Hopwood (1972; 1973; 1974). These “Hopwoodian” contributions have been 

later on answered by Otley (1978), and gave birth to a research current structured under the Reliance on 

Accounting, Performance Measures. These authors highlight the dysfunctional nature of accounting 

(particularly within the budget framework). Many sources of dysfunctioning issued from the organizational 

context of Accounting are highlighted by Hopwood (1972; 1974):  

 Any pertinent information is not always included in financial reports. 

 The cost function is never known with the necessary precision and accounting only reflects the complexity 

of the organization. 

 Accounting is only interested in results whereas managers are interested by the details of the process that 

enable to arrive at the results measured. 

 Accounting puts a lot of emphasis on short term data whereas managerial performance must be measured 

by taking the long term into consideration. 

These worries are felt in the SYSCOHADA accounting audit. Therefore, there exists a paradox between 

the dysfunctional nature of an accounting system and the uncertainty that it permits to reduce in an accounting 

model of national or continental type. The way of using figures is then most important as mediating variable in 

this type of appropriation and presentation of accounting. It is important to understand well that in the African 

context, the adoption of the revised OHADA accounting has two distinct meanings. The first one is the one of 

social and legal accounts which must correspond to the fiscal legislation of the country where the company is 

based. The second one is the one of accounts in the sense of consolidation of an entity or group, which are 

published for the information of the investor and that another partner company must know. Their presentation 

is linked to the social context. 

Accounting matching SYSCOHADA and the socio-economic context. Besides organizational and 

behavioral constraints, accounting matches the social and economic dimensions. Accounting is also adopted as 

a rite. Its development is therefore linked to the social context of SMSE (Small and Medium Size Enterprises) 

(which constitute the majority of African enterprises) and big companies. It can therefore be said that 

accounting is influenced as well as it influences the context (Hopwood, 1983). Its change contributes to the 

definition of organizational purposes, but social and political provisions will have to change. In such a context, 

accounting appears as a point of tension between economic considerations and social considerations. 

At the social level, the sociocultural environment of the OHADA space relative to financial information to 

publish according to the new uniform act is a determinant factor for the development of enterprises, particularly 

for the applicability of its articles 8 and 73-1 relative to International Financial Reporting Standards (IFRS). 

The spirit of these articles orientates the production and the dissemination of information to investors, therefore, 

the opening of capital. In Africa, from the social point of view, the manager owner prefers keeping his capital 

closed by limiting himself to his small family when he feels the necessity of delegating responsibilities within 

the company. Therefore, the cultural environment influences the enterprises which have not yet understood the 
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importance of accounting in their management. They move towards that function in the unique perspective of 

paying their fiscal obligations. These aspects represent the obstacles to the smooth running of the accounting 

profession in such a context. 

Hopwood studies (1987) show in a context different from Africa that diversities in national accounting 

practices are the combined effect of factors that surround the accounting environment as the requirements of 

legal declarations and many other variables (national system of appropriation and financing, colonial heritage, 

tax system, inflation, level of education, age and size of the accounting profession, stage of economic 

development, legal system, culture, history, geography, language, influence of theory, political systems, social 

climate, religion).  

Answering this preoccupation supposes defining beforehand the notion of quality of financial information. 

According to Lenormand and Touchais (2009), the most developed thinking goes to Financial Accounting 

Standards Board (FASB) (Jonas & Blanchet, 2000; Schipper & Vincent, 2003) which, in its conceptual 

framework (SFAC no. 2) quoted by IASB, defines the criteria of quality of financial information. These criteria 

are very significantly adopted by the new OHADA uniform act. It is the reason for the contribution of articles 8 

and 73-1. The American normalizer considers that an accounting piece of information is useful for the user for 

his decision-making if it respects the following criteria: pertinence (information that can make the difference in 

terms of decision-making by enabling to do, in time, predictions or to confirm/correct past evaluations), 

reliability (data exempted from errors, neutral and exhaustive leading to a faithful representation of the 

situation), comparability (in time and space), and intelligibility2 (assertion contained in financial statements, 

whose validity the auditor wants to confirm, that is information provided is presented and described in an 

appropriate manner and that it is clearly communicated).  

From the economic point of view, in reference to IFRS international standards, the OHADA environment 

relative to financial information to provide and disseminate is an influential factor. Member countries of 

OHADA are constituted of many economic structures but mainly SMSE localized on the overall extent of the 

territory although at the national level, the report on the situation of the informal sector presents 

165,380/203,419 SMSE which do not keep a written and formal accounting (RGE4, 2018, pp. 24-26). Yet, they 

constitute one of the essential vectors in the economies of the context studied. These statistics represent an 

important momentum on the perspective of accounting convergence of SYSCOHADA with IFRS standards. 

Thus, contrary to big enterprises which are mainly located in big cities, SMSE participate to a balance of 

industries in African countries in general. In fact, a tightly knit social fabric of SMSE well distributed in the 

regions of countries enables to maintain the communities on the spot and to preserve the balance of cultures, of 

stability by disseminating certain diversity in the entire milieu. Similarly, SMSE give certain stability to the 

economy insofar as their number increases or reduces more easily, so as to maintain some stability. The reality 

of SME in the field of keeping accounting is that those enterprises are in their majority in the informal sector, 

and the practice of the simple income and spending accountancy is not even ensured there (Penouil, 1998; 

Hernandez, 1999; Benjamin & Mbaye, 2012; Degos & Souleymanou, 2018).  
 

                                                        
2 According to Menard dictionary (2006), on the one hand, the assertion relative to the comprehensibility implies, for example, 
that accounting methods chosen by the entity are clearly described and that the information provided about them are not likely to 
be subject of interpretations significantly divergent by receivers. On the other hand, the intelligibility is an assertion relative to 
comprehensibility falls under the category of assertions relative to the presentation and information provided. 
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Figure 1. Evolution and accounting matching SYSCOHADA in socio-economic context.  

 

In such an environment and context, the full implementation of the revised uniform act, close to 

international IFRS standards, is carried out by multinationals or listed companies for reporting needs. Closely 

held corporations do not implement them through for lack of culture because these standards seem to be 

interesting only for companies listed on a stock market. According to Burchell, Clubb & Hopwood (1985, 

p.382), “However, although a social challenge to accounting thereby was recognised. Most of this literature 

accepted both the fact of social change and its relevance to accounting, seeking primarily to change and reform 

accounting in the name of its social context”. Thus, adopted in its social context, accounting is like a cycle. It 

influences its context as it is influenced by this context. 

Population, Data, Methodology, and Answers of the Study  

The population studied is made of on the one hand managers and entity accountants on the other hand, and 

auditors exercising on the Cameroonian territory. Ten enterprises and ten accounting firms have answered our 

questions. They are mainly companies on which weights the obligation of certification of financial statements 

by a legal auditor. From this, we have mobilized the executives of the accounting and financial services to 

answer the problematic of accounting evolutivity. The interview guide has been elaborated following the 

literature review, of which a pre-test has been realized with the managers and accounting professionals. The 

objective of the interview guide was to explain the process of provision of accounting information within 

accounting firms and enterprises through three themes relative to accounting predispositions of the manager, 

the constraints of the new uniform act, and the existence of resources (material and human) that enable its 

implementation. Thus, the opinions of managers, accountants, and experts are collected for the presentation of 

financial statements after the revision of the uniform act. 
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The exploratory investigation carried out on the field has benefited from the favor of company accountants 

and auditors who had accepted that we should go about this study. Thanks to these semi-direct interviews, the 

information collected is specific to the accounting and financial domain in a way that it draws from them the 

maximum of the possible content and processes it.  

Choice and Justification of Cases  

In order to choose participants, we have used the purposeful sampling. To this effect, 20 interviews have 

been carried out in the city of Douala (the economic capital and metropolis of enterprises in Cameroon) in 

which we can find the strong concentration of auditors and company accountants of various sectors of activity. 

The processing of the data collected has been done with the software for the analysis of quantitative data 

(sphinx).  

In fact, for a reliable study, the number of cases chosen is determinant. Debates fuelled by authors on this 

topic are many. Many authors (Dyer & Wilkins, 1991; Eisenhardt, 1989; 1991; Rispal, 1993; Yin, 1994; 

Labelle & Touron, 2001) advocate resorting to a number of cases. Firstly, Dyer, and Wilkins (1991) think that 

the study of a unique case is explained by the presentation of the particularity of a context likely to increase the 

value of demonstration. For that reason, we advocate resorting to 10 cases, in order to vary the contextual 

characteristics. Ten cases are studied for managers and company accountants and ten cases are also chosen for 

auditors. 

The cases studied in this work are 20 in all, among which 10 company accountants. This sample has been 

constituted according to a convenience approach. The sampled companies have been selected on the basis of 

accessibility and the availability of managers but also on the basis of their respective sectors of activity in order 

to have some representativeness in the sample obtained finally. Accountants and auditors accepted it with 

mistrust because they thought they would fall in the trap of tax officers before we restored confidence in them. 

The cases chosen are presented in the following table. 
 

Table 1 

Presentation of Cases  

Sector of activity 
Date of 
interview  

Duration of 
the interview  

Profile of the sample 

Case 1, trading 22/09/17 108 mn 
One-person limited liability company with a capital of 3,500,000 made of 3 
branches situated in Douala (headquarters) Yaoundé and Bafoussam.  

Case 2, trading 22/09/17 95 mn 

Limited liability company with a capital of 10,000,000. This company is based in 
Douala. It sells motorcycles that it buys as such. It has 10 branches among which 
one in each region. It has an accountant in each branch but everything is 
centralized in Douala.  

Case 3, service 22/09/17 98 mn 
Limited liability company with a capital 1,000,000. It is an interim branch only 
based in Douala. It has an accountant who takes care of all the operations. 

Case 4, trading 23/09/17 101 mn 
Limited liability company with a capital of 5,000,000. It sells high-end household 
equipment represented everywhere in Cameroon.  

Case 5, industry 23/09/17 98 mn 

Limited company with a capital of 100,000,000. It makes body oil and perfumes. 
It has three representations in Cameroon: the Littoral, the Centre, and the West. In 
each representation, the accountant gives account to the accountant in Douala 
each weekend. 

Case 6, trading 23/09/17 84 mn 
Limited liability company with a capital of 1,000,000 essentially based in Douala. 
Big shopping centre with two accountants and a director.  

Case 7, industry 24/09/17 100 mn 
Limited liability company with a capital of 8,000,000. It makes food products for 
animals. It has 5 branches in the country including the headquarters in Douala. 
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(table 1 continued) 

Sector of activity 
Date of 
interview  

Duration of 
the interview  

Profile of the sample 

Case 8, industry 24/09/17 90 mn 
Limited liability company with a capital of 5,000,000 making natural fruit juice 
distributed over the national territory. It has 3 regional branches: the Far North, 
the Centre, the Littoral, the North-West and the South-West. 

Case 9, services 26/09/17 85 mn 
Limited liability company specialized in construction and public works, with a 
capital of 15,000,000 based in Douala, with a representation in Yaoundé.  

Case 10, service 26/09/17 90 mn Establishment with a capital of 1,000,000 specialized in cleaning big buildings. 

Case 11, service 26/09/17 88 mn 
Accounting firm, audit board with more than 20 years of service. Many entities in 
its portfolio.  

Case 12, service 26/09/17 80 mn 
Audit firm based in Douala but attends to enterprises all over the national territory 
and even abroad. Its manager masters all the stages of the evolution of accounting 
in Cameroon. 

Case 13, service 26/09/17 98 mn 
Accounting firm represented in Douala and Yaoundé. Its manager takes part in 
his capacity as consultant to upgrading seminars on OHADA accounting system.

Case 14, service 26/09/17 91 mn 
Accounting firm newly installed in Douala by an expert. It has been assisting a 
good number of enterprises based in Douala for two years. 

Case 15, service 24/09/17 102 mn 
Accounting firm among the oldest auditing firms of the city. Its manager knows 
the Cameroonian accounting environment at the finger tips. 

Case 16, service 24/09/17 85 mn 
Young accounting firm, made of a group of young experts who came back to the 
country. They are at the centre of many training sessions on the new uniform act.

Case 17, service 24/09/17 98 mn 

Accounting firm present in the city since two decades. Knowing well the 
Cameroonian accounting environment, it has a big portfolio of companies that it 
assists. Hence its capacity to easily express itself on the reality of SMSE of the 
country.  

Case 18, service 25/09/17 88 mn 
Accounting firm created at the eve of the implementation of the OHADA uniform 
act. It has witnessed all the revisions with the enterprises that it assists.  

Case 19, service 25/09/17 98 mn 
Based in Douala and Yaoundé, this firm has been overseeing enterprises for more 
than 15 years. It organizes trainings and has a good global view of the level of 
Cameroonian accountants.  

Case 20, service 25/09/17 109 mn 
This accounting firm is among the oldest in the country. Its manager is of the old 
school and has a good knowledge of the environment in the field of accounting 
production. 

 

Our sample is made of 13 service companies among which 10 are audit accounting firms and three other 

service companies, three industrial companies, and four commercial companies. The choice of the companies is 

made on the basis of the existence of an accounting service. The choice of auditors is made on the basis of the 

assistance of at least 10 companies for the follow up of their accounting work.  
 

Table 2 

Opinions on the Adoption Capacity of the OHADA Revised Uniform Act  

Capacities  
Technical and human Material Manager’s will 

Answers 

Yes  4 4 3 

No 16 16 17 

Total 20 20 20 
 

At the end of the interviews, it was clearly noted that 7 enterprises out of 10 declare that they are not ready 

to face the implementation of the OHADA new accounting standards on 1st January 2018. The 10 auditors are 

unanimous that the enterprises are not ready, as shown by the statistics summarized in Table 2 above and Table 

6 in the annex. Out of 20 interviews, the answers of individuals to the questions asked gave us the following 

results: 4 respondents out of 20 think that, Cameroonian SMEs are ready from the technical point of view to 

face on 1st January 2018 the implementation of the new uniform act. As far as the availability of technical tools 
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within the enterprises is concerned, four people again think that the enterprises have the necessary tools for a 

good accounting practice. For the last theme on the willingness of enterprise managers to implement the 

uniform act in their enterprises, three people interviewed answer yes for the human and technical capacities of 

enterprises to face accounting change. 

Collection, Coding, and Retranscription of Interviews 

Data collection was done by the recording on a memory card with a telephone. The retranscription itself 

took us in total 37 to 40 hours of work. Retranscriptions are subject of an average of five to six pages per case. 

Many rereading have been done by us and also by the interviewees who made important precisions in order to 

fine-tune data from the field.  

In accordance with our research question, this qualitative method of analysis has enabled us to exchange 

with professional practicing accountants who work in enterprises as well as auditors. Chosen according to 

reasoned process, the interviews have enabled us to capture the information sought through the linguistic 

structure, because the manner the interviewees answer can give a precise meaning to all the discourse that has 

been the subject of an individual cartography. Once compiled, it enables us to bring out the concepts that we 

have mobilized throughout our work. The way they deliver their discourse enables to make a coding. We 

determine primary data provided by verbatim passages and the secondary data which are more abstract 

concepts developed during the coding of the interviews. Our approach is the one adopted by Gioia, Corley, and 

Hamilton (2013). We put it in a table that shows us the structure of the data after coding with verbatim passages 

of our primary data codes in the one of the second. It is a matter of defending the interpretation of our results 

organized by themes.  

From the coding carried out, essential elements are provided for accounting information and its link with 

the elements that influence it. That is how we have the quality of accounting information opposite the technical 

level of the accountant, the tools put at his disposal to go about his task. The synthesis comes clearly out below. 
 

Table 3 

Summary of General and Secondary Observations  
General observations  Secondary observations Concepts Indicators Manifestations 

The enterprises are not 
ready to adapt to the 
accounting evolution 
(OHADA new uniform 
act and IFRS 
international standards) 
in due date (on 1st 
January 2018). 

Is the accounting staff 
technically trained and 
ready?  

Competence and 
quality of accounting 
information  

-Level of education 
-Professional experience  
-Practical knowledge  

Manifestation of the 
technical capacity of 
accountants  

Do accountants have at 
their disposal the 
necessary resources 
(equipment)? 

Necessary material 
resources  

-Manual of procedure  
-Update documentation on the 
evolution in the accounting 
practice  
-Automatic management tool 
of accounting information  

Manifestation of the 
availability of 
necessary equipment 

Do company managers 
have the willingness to 
adopt the new uniform 
act? 

Managers’ willingness 
to give a true picture 
of their company  

-Development of the 
accountant’s capacities  
-Refresher courses 
-Evaluation of performances 
- Working environment  

Manifestation of the 
manager’s willingness 
to produce information 
in accordance with the 
regulation  

 

The accounting information intended for decision-making must be pertinent, exhaustive, neutral, published 

in a timely manner, and free from significant anomalies. It thus goes without saying that, in order to provide 

useful accounting information, it is necessary to follow a rigorous process that enables to ensure that all these 

criteria are fulfilled. The production process also calls on the professional judgment as far as the 
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implementation of standards is concerned, including judgment for the establishment of annual accounts. This 

aspect is determinant in the provision of reliable, pertinent, and sincere information. 

Procedure of Processing Data Collected  

The data processing leads to a set of findings or results that we have analyzed with greatest care thanks to 

sphinx computer program. Analyzing these results through a case study is done more on opinions than on 

statistical methods. It is a matter of gathering data in a format easy to manage and construct a text around it. 

Thereafter, the empirical analysis is carried out after the tendencies of orientations and feelings. Our cases 

studied are based on opinions received and conceived to induce a questionnaire in the perspective of continuity. 

The approach therefore consists in analyzing the capacity of Cameroonian enterprises to adopt the reforms of 

the uniform act applicable on 1st January 2018. In terms of the quality of accounting information given by 

these enterprises, we will firstly appreciate the current state of the accounting information system of these 

enterprises, then, see the way they are getting ready. This will enable us to clearly express ourselves on their 

aptitude to face this accounting "recent deal". 

Results, Discussions, Propositions, and Managerial Perspectives  

The adoption of a policy of production of financial information comes from the fact that, for various 

reasons, the managers of the enterprises decide to conceal the information of their companies. Although in 

compulsory circumstances, some reasons push them to act in one way or another. The study of factors that push 

managers to adopt a policy of management of their bookkeeping has been the subject of many theoretical and 

empirical studies. These studies show that accounting management can be the answer to many objectives 

(Cormier, Magnan, & Morard, 1998): the minimization of political costs, the minimization of financing costs, 

and the maximization of managers’ wealth. Moreover, a low level of accounting and/or stock market 

performance can lead to various strategies of management of accounting results. With the advent of the revision 

of the OHADA uniform act whose implementation is compulsory for enterprises, the results of the verbatim are 

obtained. 

Results of Verbatim According to the Orientation and Feelings in Enterprises  

Negative feelings. From the predispositions analyzed within the entities, negative opinions are collected. 

They are specific verbatim retranscribed according to opinions, orientation, and feelings of accountants and 

company managers. In fact, the production of quality information is explained firstly by the competence which, 

in itself, is essentially described by the level of education of the accounting staff working within the enterprises. 

It is manifested by the level of education that can be secondary school, university or any other vocational 

training or any other experience acquired on the field. Realities are revealed on the field of study carried out in 

this context. 

Obviously, accounting predispositions seem not to be the ones expected. They imply that the technical 

abilities and even financial means are not yet those which would be able to meet the expectations of adoption of 

the “new accounting deal” on 1st January 2018, also given that the level of information and knowledge to 

provide is close (often similar) to the one of IERS international standards. 

To the question whether we will be really autonomous and capable of implementing the new norms of OHADA 
uniform act and even the IFRS standards on 1st January 2018, “I say no” because we are already at three months, at a term 
of the end of the financial year, we don’t have any information on what has been added or what has been changed or 
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modified in OHADA uniform act. Moreover, I don’t know and I will not know how we will also be able to be at the level 
of information as the other competing enterprises of other developed countries. I think that in three months, we cannot 
master the new OHADA uniform act. In the field of change of the OHADA uniform act itself, company managers don’t 
have the intention of giving clear information […] I don’t think that by 1st January 2018 we will be ready […] Many 
things are still to be done. 

For companies of the regulated sector, D’Souza (1998) shows that on the occasion of a compulsory change 

of method, the answers of accountants are carried out in accordance with the hypothesis of political costs. 

Therefore, researches testing the hypothesis of political costs seem to indicate that it is verified for companies 

that evolve in some contexts of economic, political, or commercial tension. The manager’s will of giving a true 

picture of his enterprise is also an important factor of the quality of accounting information because his action 

can push the accounting personnel towards an improved service provision. This action is manifested by a policy 

of capacity development of the accounting personnel through refresher courses, registration to seminars, and 

particularly the good working environment (conditions). Within this framework, the readiness showed by 

potential investors at the end of the new accounting practices places managers under pressure when it is time to 

present financial statements. In this particular context, Parfet (2000) believes that managers are influenced in 

their decisions and this, even if they try to assume their responsibilities with integrity. Moreover, as far as 

payments of managers are partially linked to performance, there exists a direct incentive to shape this 

performance by mechanisms of adoption or accounting choice. The consideration granted to the adoption of the 

new uniform act therefore seems to confirm the accounting political impact of managers. 

Here, we did not make any provision for money for this kind of service provision. It is an audit firm that keeps our 
accountancy. You know what we experience in our private sector […]. To tell the truth, it is too tight and too soon to 
require accounting documents to be produced according to the new uniform act. We need some more time for transition. 

Obviously, the feelings expected from accountants and managers are not all negative. Some are positive. 

Positive feelings. Some positive opinions are collected. In the capacity building process of workers, the 

challenge lies in the development policy of human resources. This observation implies that there is a chance for 

enterprises to have a well trained staff and in accordance with the evolution of accounting practice.  

More often, the enterprise is not informed about the evolution of the accounting system because of lack of training 
and refresher seminars which are not put at our disposal (the employees) by our chiefs. However, you just have to put the 
means to do it. […] I can say that there is hope; we will be able to adjust by the deadline. I for instance, registered on 
OHADA site, and it keeps me aware of the change and thus of the adoption of the OHADA and IFRS uniform act […]. 
The work atmosphere is good on the whole. We sometimes have seminars and we all the same participate in some training. 
As far as equipment is concerned, we don’t have enough but everyone wants to improve.  

An updated documentation on the accounting practice as the one of the former revision would enable the 

accountant to prepare and be acquainted with various changes, to make proposals to his hierarchy for keeping 

the accounts in accordance with regulation. The lack of working tools seems to be the factor that discourages 

and does not contribute to the production of quality information. 

Results of Verbatim According to Orientations and Feelings of Accounting Firms 

The position of auditors in relation to the capacity of enterprises to face the implementation of the new 

OHADA uniform act and IFRS standards on 1st January 2018 is addressed here according to the different axes 

subject to the interview in order to collect opinions. Their opinions as external observers are important because 
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they are key actors of the daily support of the company. We have collected pessimistic and optimistic 

testimonies in the interviews. 

Opinions of pessimistic auditors. This question really gives the possibility of expressing worries. 

Nowadays, there are means to train correctly. There is also the opportunity to see the evolution of accounting, 

whereas feelings are not promising. Certainly, the automatic management tool (accounting applications) is not 

yet popularized in enterprises. But the challenge is no longer at the level of technical capacities. For that reason, 

enterprises have personnel who do not have the necessary technical level and the capacity of adaptation that 

enable them to acquire that knowledge easily. This is disturbing at the technical level because, letting them be 

the most qualified or the less qualified, their recycling remains capital. Beyond the knowledge necessary to do 

the work, there are concerns at the level of equipment that enable them to do their tasks correctly. 

You know, even if essential things for a good accounting practice are not given, it is not the updated documentation 
that will be given to accountants. I will not talk about the ill will of managers to do in such a way that the financial 
information of their business be clear [...]. Sincerely, by 1st January 2018, given the time that remains and the problems 
that we have to solve, I don’t think that enterprises and most particularly our SMSE will be ready. The enterprises with 
which I work do not make available to their accountants the necessary tools that enable them acquire documentation and 
develop. Furthermore, managers are less open to the registration of their personnel to seminars or various training enabling 
the increase of the quality of performance by their staff. Now, working conditions constitute an important factor that can 
motivate or not the accounting personnel in their work. 

Some inexperienced accountants still with no necessary tools are found. Many of them do not have, some 

have the minimum, but don’t use them really. At the level of computer equipment, there are still many limits. 

We notice that the question on the level of company accountants remains on the agenda because there is a great 

need to make them intervene in many refresher or training seminars. Many accountants being neither trained 

nor informed on the evolution of accounting practice, little is hoped from their aptitude to change when time 

comes, to produce information in accordance with the requirements of the OHADA new uniform act and IFRS. 

Some managers demonstrate a general lack of willingness because they are the people to decide on the 

organization of their company for a good production of accounting information. 

Furthermore, addressing correctly accounting change is a matter of setting up concrete actions such as a 

reorganization of accounting service. But we notice that in other cases, great hope is reserved for accounting 

firms. Operations of the same kind are carried out, leaving us experience that, although at the level of internal 

organization a lot of achievement is left to be done, the challenge can be taken up by chartered accountants.  

Opinions of optimist chartered accountants. If this mutation is the best, it will be nevertheless difficult 

because there is still a little way. Equipment developed on the spot is generally implemented in relation to the 

need and the level of acceptable material in comparison with developed countries (Europe for example). 

Presently, enterprises are not ready to face the implementation of the new OHADA uniform act on 1st January 

2018. This is confirmed by the lack of will of managers to recycle their accounting staff and equipment, in brief, 

they are orchestra conductors. If they don’t decide, nothing will be done. Work equipment is to be acquired 

particularly within SMSE that make the essential of the economic tissue of the OHADA zone. They are not big 

enough to have the essential to do the necessary accounting work. These are non-negotiable conditions. 

For me, company managers have the will and they have no other choice. It is the law; in fact, they have the good will 
to adjust. It is just the fear to open and to expose themselves to the high fiscal and social pressure that makes in such a way 
that they conceal their good figures. Many people see in that evolution a means of creating a place in the big business 
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community. They are aware of what it creates as information quality. […] If we have to judge the level of accountants in 
the companies that I oversee, I will say that I have found some well-equipped accountants from the point of view of 
training. They have a good foundation and that is interesting. You know, when the foundation is good, we can adapt to the 
change that intervenes in the environment. For the tool, I think that within enterprises, each person finds its balance in 
relation to his need and really, if they ask to use an accounting package obligatorily, contractors will complain. But 
nevertheless, they will, given the potential of their accountant […]. As far as managers’ will is concerned, they will, as I 
said it, they have no choice. Law is law. 

The situation appears to be so reassuring and disturbing because accountants within the enterprise do not 

seem to be all ready, in light of their level of education for some of them and for others, despite the high level 

of education, there is the inability to achieve on the field the tasks expected from them without being recycled 

or trained in this area. This is more linked to lack of professional experience, and on the whole, “a hard road 

lies ahead”. In addition to the foregoing, the questions on equipment in enterprises leave us far from what 

enterprises should have to be capable of providing good quality information at due date. 

Synthesis of Results of Orientation and Feelings of Respondents 

The results of our qualitative analyses are generated by means of “Sphinx Quali” software. The empirical 

results from the analyses of interviews are presented by highlighting specifically the relation between the 

implementation of OHADA uniform act and IFRS international standards in the enterprises.  
 

Table 4 

Synthesis of Orientations of Responses and Feelings  
Orientations and 
feelings 

Number  % Average length The five specific words Specific context 
Relative wealth 
index  

Significantly 
positive 

5 25 47 
accountant, change, accounting, 
documentation, bon ... 

 0.90 

Rather positive  5 25 43 
accountant, good, information, 
manager, level ... 

 0.87 

Shared  4 20 59 
accountant, chief, training, average, 
thing ... 

interview with 
Case 12 

1.13 

Rather negative  4 20 67 
enterprise, lack, ready, tool, 
willingness ... 

 1.21 

Significantly 
negative  

1 5 74 
act, uniform, change, information, 
standard ... 

 1.21 

Without opinion 1 5 28 
act, enterprise, training, standard, 
new ... 

interview with 
Case 19 

0.61 

 

This synthesis highlights specific words, specific context and relative wealth index of orientations and 

feelings of responses. The concepts corresponding to the two axes are explained by the richness of the corpus 

that constitute the number of words, therefore if the wealth index is superior to 1, then the responses of that 

category are richer than the average. Conversely, the less rich responses of that category predict that the 

average of the index is inferior to 1. On reading the characterization according to the orientations and feelings, 

the results of Table 2 above, those of Table 4 above, and those of Table 5 in the annex show that the opinions 

expressed are: “firstly significantly negative (74 words reiterate it, particularly: uniform act, change, 

information, IFRS standards) expressed by the cases studied; then, they prove rather negative (67 words 

express it, particularly: enterprise, lack, ready, equipment, willingness); finally, they are shared (59 words 

prove it, among which particularly; the words accountant, chief, training, average). Respective wealth indexes 

superior to 1 are 1.21; 1.21; 1.13. 
 



PROBLEMATIC OF ACCOUNTING EVOLUTIVITY 

   

663

Key 

 Significantly positive 

 Rather negative 

 Shared 

 Rather negative 

 Significantly negative 

 Without opinion 

Figure 2. Characterization according to orientations and feelings.  
 

Let’s remind the concepts corresponding to level of concept 3. The richness of a corpus is the number of 

different words of the corpus. If the wealth index is superior to 1, then the answers of that category are richer 

than the average. Conversely (index inferior to 1), the answers of this category are therefore less rich than the 

average. 

In the analysis of concepts, the most significant answers to the orientation of feelings, to the 

characterization of predominant answers globally obtained to this effect are rather negative (1.21), significantly 

negative (1.21), and shared (1.13). The other feelings and orientations of answers such as significantly positive 

(0.90) and rather positive (0.87) tend to value 1, but are not significant. In an attempt of generalization of 

results, it has been determined in the whole corpus opinions expressing a feeling, a judgment, or an evaluation 

relative to the real and effective influence of the inability to implement immediately the new SYSCOHADA 

uniform act and the IFRS international standards (articles 8 and 73.1) by the SMEs of African member states. 

Table 2 and its key above highlight the repartition of observations according to the orientations of positive or 

negative opinions they contain, by indicating the average size of the observations concerned as well as the 

words and contexts over-represented in each case, whose specific verbatim according to the orientation given 

( in addition) gives examples of positive or negative opinions of interviews relative to the specific verbatim of 

that inability of accounting mutation from 1st January 2018. In the characterization according to the orientation, 

the table brings to the attention what characterizes the results. The specificities highlight the words, concepts, 

orientations, feelings, contexts, and thematic classes over-represented for each category of orientation. In the 

analysis per context, the 68 positive words specifically negative (particularly: lack, loan, January, equipment, 

will) against 45 positive words (such as: accounting, well, manager, information, accounting) are highlighted 

according to their context. The additions of opinions of individuals interviewed are given, according to the 

chronological order of the interviews relative to the specific verbatim of the inability of accounting mutation of 

African SMEs. The process starts with the obvious appearance of a percentage showing that the inability of 

accounting mutation rather explains a more negative than positive influence of accounting mutation as from 1st 

January 2018 of African SMEs. 

Discussions, Propositions, and Managerial Perspectives  

Discussions. In the field of production and use of accounting information, it is a matter of describing the 

answers of enterprises which have taken part in this study. Knowing the characteristics of these enterprises is 

25% 

5% 

25% 

20% 

5% 

20% 
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essential to have a good understanding of factors likely to influence the quality of accounting information given. 

The quality of accounting information is assessed by the ability of these enterprises to reproduce a reality that is 

not distorted, neither by the perception and judgments, nor by the form that makes that reality intelligible 

(Michailesco, 2009). This quality depends on users and must answer the constraints of cost and time, from a 

double function assigned to the accounting information (a utilitarian and social function). 

In this context, supporters of the evolutive perspective of accounting (Littleton, 1953; Belkaoui, 1984; 

1985) have analyzed the phenomenon as “any social science that does not evolve according to a given process, 

but by means of a series of innovation”. This evolutivity observed in accounting since many decades is 

continuous. We draw inspiration from ideas and controversy raised by Kuhn (1970). In fact, according to this 

author, “any science has a cyclical life, in the sense that the importance of a theory is destroyed by the birth and 

establishment of a better one”. On this basis, in relation to the uniform act of November 2000, “the plus” 

brought by the new uniform act of the OHADA accounting system of 15 February 2017, in parallel with IFRS 

standards (article 8 and 73-1) is just the continuation of that scientific reality in the current society. The ability 

of accountants and company managers to produce accounting information expected from the financial 

statements of the new accounting framework by the enterprise is an evidence of the increase of responsibilities 

of mangers in time and space; although, the ability and levels of production and use of accounting data reduce 

when the age of the manager increases (Begon, 1990; Lacombe, 1994).  

As highlighted supra, this increase of managers’ responsibilities can be done particularly by a regulatory 

and institutional reinforcement. The institutional and financial context of a company widely conditions the 

accounting policy of managers who are influenced by it (Parfet, 2000). The results of our study give some 

essential orientations. Firstly, the accounting staff in enterprises is not technically well equipped on the whole. 

Then, the difficulties of adoption of IFRS have enabled to better understand the expectations that we should 

have from accounting staff. Finally, accountants point the finger of scorn at their managers for the lack of 

necessary means to meet the requirements of adoption. 

From the characteristics according to the above orientations and feelings, we deduce in terms of 

evolutivity predispositions that: 

 The ability/inability to adopt the revised SYSCOHADA for a convergence to IFRS is expressed by 

feelings, orientations, and opinions essentially (and therefore significantly) negative. 

 The organizational efficiency is influenced by the endogenous environment through variables such as lack 

of materials, accounting procedure, and professional qualification of accountants.  

 Current events on accounting practice in OHADA space still vibrate intimately to the rhythms of the 

adoption of the new act revised in February 2017 and applicable as from 1st January 2018. 

 The aptitude of adoption following the revisions of SYSCOHADA and the implementation of IFRS is 

certain but still far. 

Propositions. Many elements show the weaknesses of the accounting organization in enterprises to the 

point of making the urgent implementation of a new uniform act difficult. That enables to have the opportunity 

to detect the problem which is among others the one of governance within entities. Thus, we can declare that:  

 To implement a new uniform act in due date, company accountants must be technically equipped. 

 Necessary material means must be put at the disposal of entity accountants. 

 Company managers must obviously have the will to make accounting practice evolve in their company.  

 Concrete actions shall be carried out in the majority of companies to face new standards. 
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We therefore point out elements that show the weaknesses relative to the accounting organization in 

enterprises making the implementation of the new OHADA uniform act and IFRS standards difficult as from 

1st January 2018. From the organizational and socioeconomic weakness indexes relative to the adoption of 

SYSCOHADA revised for its convergence towards IFRS and from the preceding, we propose that: 

P1-the professional qualification of accountants has an impact on the practical adoption of SYSCOHADA 

in IFRS; 

P2-the more company accountants have necessary provisions, the more effective the implementation of the 

new uniform act at due date shall be; 

P3-the accounting involvement of company managers has an impact on the evolution of accounting 

practices; 

P4-the adjustment ability of managers and accountants has an impact on the adoption of new accounting 

standards. 

The normalizer should think about setting up an action plan. For the implementation of the new act, a 

well-established chronogram with levels of evolution of various activities would enable to anticipate and take 

corrective measures where necessary. 

Managerial perspectives suggested. We notice in general that at the level of internal organization, 

nothing concrete has been done. To see at what level enterprises are, and seek more to know if accounting 

practice within these enterprises will be in accordance with the new OHADA uniform act, just a negligible part 

declares that it could produce financial statements in accordance with accounting standards in force. This is 

said by chartered accountants in the interviews. According to them, many company managers still cheat. 

The evolution in accounting practice is a strong alarm. Company managers should be interested for more 

than one reason. Company managers must acquire good practices in the field of mutations, especially their 

implementation for an easy adjustment.  

The normalizer should also draw lessons. In brief, all the actors of this process are supposed to learn from 

the way it has been thought, conducted, and implemented.  

The respective governments must make people follow unscrupulously the chronograms defined, but 

beforehand, they must make sure that they are applicable in their context and therefore afterwards create an 

environment conducive to the implementation of the chronogram with permanent evaluations. The state must 

invest more in setting up informational devices, particularly by adapting the information to the evolution of the 

environment and the development of exchange. Given that, the level of states evolves and improves 

progressively in time. Accounting ethics for good corporate governance is also part of the basic elements of that 

accounting evolutivity. 

Conclusion 

Firstly, the analysis shows in the first position that the inability of accounting mutation OHADA-IFRS is 

essentially expressed by feelings, orientations, and negative opinions. In fact, the majority of accountants 

interviewed are mainly recruted on the basis of social ties. The presence of the manager or an accountant 

recruted in the company does not solve the problem of internal accounting practice as a whole; accounting is 

more entrusted to chartered accountants. Therefore it becomes indispensable to require refresher courses and 

training for accountants in order to face the deadline for the total or partial adoption of IFRS international 

accounting framework.  
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The organizational efficiency of the internal accounting system SMSE is influenced by the endogenous 

environment through variables such as the lack of material, accounting procedure, and professional 

qualification of accountants. In other words, the internal accounting system within enterprises is not efficient 

because there exists a real problem of competenc as challenge in accounting evolution. For that, proposing 

abilities of accounting change constitutes solutions to the limits noted. 

In fact, current events on accounting practice in OHADA space vibrates to the rhythms of the adoption of 

the new act revised in February 2017 and applicable as from January 2018. The subject of this study in the 

Cameroonian context is to analyze the ability of enterprises to produce accounting data following the revisions 

of the OHADA accounting system and the implementation of IFRS international standards. This problematic 

leads to look for the description of companies’ predispositions to implement simultaneously the revised 

uniform act and IFRS international standards (articles 8, 73-1, and 75) by 1st January 2018. Let’s remind that in 

order to understand it better, we asked some specific questions: 

 Is the accounting personnel in enterprises well equipped?  

 Do company managers have the necessary human and material resources at their disposal? 

 Are managers willing to adopt the new OHADA and IFRS accounting deal?  

 Are concrete actions carried out to face new standards? 

These questions have enabled to analyze the opinions of corporate accountants intended to face change; to 

assess the predispositions taken by company managers to face this evolution in accounting practices; to seek to 

understand the ability to adjust to new accounting practices in their companies. 

From the foregoing, the results obtained in relation to the theories mobilized and the questions asked are 

broken down into four essential orientations. Firstly, the accounting personnel in the enterprises is not well 

equipped on the whole. Then, the difficulties of adoption of IFRS international standards have enabled to better 

understand the expectations we should have from the accounting staff intended to carry out accounting tasks at 

the time of mutation. Finally, managers are indexed by corporate accountants in general who do not have the 

necessary material resources at their disposal to meet the requirements in due date. 
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Appendix 

Appendix A: Interview Guide with Accountants and Executives 

Tell us about the structure you work for 

Theme 1: Level of qualification in accounting 

 School travel 

 Additional training 

 Professional experience Training 

Theme 2: Working tools to adopt the new Uniform Act OHADA and IFRS 

 Manual of accounting and financial procedures within your company 

 Documentation to help you to adapt to the evolution of accounting practice 

 Existence of an automated accounting information management application  

Theme 3: Will of the leaders companies to evolve the quality of accounting information within their structure 

 Development policy of your technical capabilities 

 Evaluation system/stimulation of your accounting performance 

 Working environment compared to the accounting information production system 

Appendix B: Interview Guide with Accounting Experts 

Theme 1: Quality of accounting practices judged within companies 

 Level of accountants you meet in business 

 Level of professional experience of accountants 

 Professional capacity of accountants to use essential tools for the transition of companies to new Uniform Act and IFRS 

standards 

Theme 2: The ability of accountants 

 The accountants of the companies you work with have the tools they need for good accounting practice 

 Updated documentation on the evolution of accounting practice.  

Theme 3: Willingness of business leaders to change the quality of accounting information within their structure 

 Policy for the development of staff capacity within companies 

 Existence of a system for evaluating performance within companies 

 Working environment in relation to the system of production of accounting information  
 

Table 5   

Feelings Analyzed (Evaluation, Hiring, Interest of Respondents) 

 Positive Negative 

Length 45 words 68 words 

Specific words 

accounting 
good 
leader 
information 
accounting 

lack 
ready 
january 
tool 
will 

Specific contexts   
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Table 6   

Opinion on the Capacity of Cameroonian Companies to Submit Their Accounting Data in Accordance With the Uniform Act 

OHADA to 1st January 2018 

Case Technical capabilities Hardware availability Will of the leader 

1 No No No 

2 Yes No Yes 

3 No No No 

4 Yes No No 

5 Yes Yes No 

6 No No No 

7 No No No 

8 No No No 

9 No No No 

10 No No No 

11 No No No 

12 No Yes No 

13 No No No 

14 Yes Yes Yes 

15 No No No 

16 No Yes No 

17 No No Yes 

18 No No No 

19 No No No 

20 No No No 

 

 


